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Atal Nagar, the 5th March 2019

NOTIFICATION

_ F.No. 12-17/2018/20-2.- In exercise of powers conferred by the proviso to
Article 309 of the Constitution of India, the Governor of Chhattisgarh, hereby,
makes the following rules relating to the recruitment to the Chhattisgarh School
Education Services (Educational and Administrative Cadre), namely :-

RULES

1. Short title and commencement.- (1) These rules may be called the
Chhattisgarh School Education Services (Educational and Administrative
Cadre) Recruitment and Promotion Rules, 2019.

(2) These rules shall come into force from the date of its publication in the
Official Gazette. '

2. Definitions.- In these rules, unless the context otherwise requires,-

(a) "Administrative Officer" means an officer in the Department,
Assistant Block Education Officer, Principal and other equivalent
officer upto Director level,

(b) “Appointing Authority” in respect of the service means Government
of Chhattisgarh and includes the authorities specified in column (6) of
Schedule-I appended to these rules; ‘

{c}) “Commission" means the Chhattisgarh Public Service Commission;

(d) “Committee” means Promotion or Selection Committee as specified
in Schedule-III and IV, oo

(e} "Commissioner" means Commissioner, Chhattisgarh Public
Instruction; ‘

(f) “Director” means Director, Chhattisgarh Public Instruction;

(g) “Examination" means competitive examination held for recruitment
under rule 11 of these rules; )

(h) “Government" means the Government of Chhattisgarh;

(i} “Governor" means the Governor of Chhattisgarh;

(i} "Lecturer (Panchayat)/Lecturer (Urban Body), Teacher
(Panchayat} /Teacher (Urban Body) and Assistant Teacher
(Panchayat}/ Assistant Teacher (Urban Body)" means the persons
appointed for teaching in schools of the department and under the
administrative control of District Panchayat, Janpad Panchayat,
Municipal Corporation, Municipalities or Nagar Panchayat;

(k) “Limited Departmental Examination" means examination conducted
under rule 11 of these rules in which persons employed as Teacher
under the Department and teachers under the Panchayat and Urban
bodies shall only be eligible;

(1l “Local Residents" means local resident of the State of Chhattisgarh

as per the directions issued by the General Administration
Department of the Government, from time to time;
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(n)
(o)

(p)
(q)
(r)
(s)

(t)

citizens as specified by the Government as amended from time to time
vide Notification No. F-8-5- XXv- 4-84, dated 26th December, 1984;

“Schedule” means the Schedule appended to these rules;

“'Scheduled Castes” means the Scheduled Castes as specified in
relation to this State under Article 341 of the Constitution of India;

“Scheduled Tribes” means the Scheduled Tribes as specified in
relation to this State under Article 342 of the Constitution of India;

“Services" means the Chhattisgarh School Education Services
(Educational and Administrative Cadre};

“State" means the State of Chhattisgarh;

"Teacher" means the teacher of E-Cadre,T-Cadre, E (L.B) and T(L.B),
appointed for the purpose of teaching in Goverment Schools of the
State; :

"Teachers Eligibility Test" means the teachers eligibility  test
co_ndcted for the post filled up by direct recruitement of educational
cadre.

4. Constitution of the service.- The service shall consist of the following
persons, namely:- ’

(2)

(b)

(c)

(d)

Persons, who at the time of commencement of these rule§ are holding
substantively or in an officiating Capacity, the posts 'specified in
Schedule I; '

Persons, recruited to the service before the commencement of these
rules; and

Persons, recruited to the service in accordance with the provisions of
these rules.

Persons, who were recruited by the provisions of Chhattisgarh
Teacher (Panchayat) Cadre (Recruitment and Conditions of Service)
Rules, 2012 wunder the notification of Panchyat and Rural
Development Department, dated 17w August, 2012 and recruited by

those have not given the option of continuing in the employer
department and have been included in the service through
absorption.

5. Classification, scale of Pay etc.- The classification of the service, the number
of posts included in the service and the scales of pay attached thereto shall be
'n accordance with the provisions contained in Schedule-I:
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Provided that the Government may, from time to time, add to or
reduce the number of posts and pay scales attached thereto in the service,
either on a permanent or temporary basis.

Method of recruitment.- (1) Recruitment to the service, after the
commencement of these rules, shall be made by the following methods,
namely : -

(@) By direct recruitment through selection (competiﬁve examination
/interview) and Limited Departmental Examination;

(b) By promotion of members of the service;

(c) By transfer/deputation of persons who hold in a substantive capacity
such posts in such services as may be specified in this behalf;

(d) By absorpition of person/persons who hold in such services and serve
on any equivalent salary/post in any Government service.

(2) The number of persons recruited under clause {a), (b), {c) or (d) of sub-
rule (1) shall not at any time exceed the percentage shown in Schedule- I
of the number of duty posts, as specified in Schedule-1.

(3) Subject to the provisions of these rules, the method or methods of
recruitment to be adopted for the purpose of filling any particular vacancy
or vacancies in the service, as may be required to be filled during any
particular period of recruitment and the number of persons to be
recruited by such methods, shall be determined on each occasion by the
Appointing Authority in consultation with the Commission/Government

(4) At the time of recruitment to the service the provisions of the
Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur
Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of
1994) and instructions issued from time to time, under this Act by the
General Administration Department of the Government shall apply. .

(5} The newly appointed teachers will be included in E-(LB)/T-(LB) -cadre
seniority list on direct recruitment to the service.

Appointment in the service.- Al] appointments to the service after
commencement of these rules shall be made by the Appointing Authority and
no such appointments shall be made except after selection by one of the
methods of recruitment specified in rule 6.

. Condition of celigibility for direct recruitment.- In order to be eligible for
direct recruitment/selection /limited departmental examination, a candidate
must satisfy the following conditions, namely:-

{I) Age — (a) The candidate must have attained the age as specified in
column (3) of Schedule-Il and must not have attained the age as
specified in column{4) of the said Schedule on the 1st day of January of
the year in which the advertisement for the post is published:

(b) The upper age limit shall be relaxable up to maximum of 5 years if a
candidate belongs to a Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer);
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(c) For women candidates, the upper age limit shall be relaxable up to
maximum of 10 years as per the provisions of the Chhattisgarh Civil
Services (Special Provisions for Appointment of Women) Rules, 1997;

(d) Person with disabilities shall be exempted to the maximum limit of
age as per instructions of General Administration Department;

{e} The upper age limit shall also be relaxable in respect of candidates
who are or have been employees of the Chhattisgarh Government to
the extent and subject to the condition specified below:-

(1) A candidate, who is a permanent or temporary Government
Servant should not be more than 38 years of age; -

(ii) A candidate holding a post temporarily and applying for any
other post should not be more than 38 years of age. This
concession shall also be admissible to the work charged
employees, contingency paid employees and employees working
in the Project Implementing Committees;

(i) A candidate, who is a "retrenched Government servant"
shall be allowed to deduct from his age the period of all
temporary service previously rendered by him up to a
maximum limit of 7 years even if it represents more than one
spell provided that the resultant age does not exceed the upper
age limit by more than 3 years;

Explanation:- The term ‘"retrenched Government servant”
denotes a person who was in temporary Government Service of
this State or of any of the constituent units for a continuous
period of not less than 6 months and who was discharged
because of reduction in establishment not more than 3 years
prior to the date of his registration at any . employment
exchange or of application made otherwise for employment in
the Government service.

{f)y A candidate, who is an "ex-serviceman" shall be allowed to deduct
from his age the period of all Defense Service previously rendered
by him, provided that the resultant age does not exceed the upper
age limit by more than 3 years;

Explanation:- The term "ex-serviceman" denotes a person who
belongs to any of the following categories and who was
employed under the Government of India for a continuous
period of not less than 6 months and who was retrenched or
declared surplus as a result of the recommendation of the
economy unit or due to normal reduction in establishment not
more than 3 years before the date of his registration at any
employment exchange or of application made otherwise for
employment in the Government service:-

(1) Ex-servicemen released under mustering out
concessions;

(2) Ex-servicemen enrolled for the second time discharged
on-
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(8)

(h)

(1)

0)

(a) Completion of short term engagement;
(b) Fuliilling the conditions of enrollment,

(3) Ex-servicemen (Military and Civil) discharged on
completion of their contract (including Short Service
Regular Commissioned Officers};

(4)  Ex-servicemen/Officers discharged after working for
more than 6 months continuously against leave
vacancies;

(5}  Ex-servicemen discharged on the ground of disability;

(6)  Ex-servicemen discharged on the ground that they are
unlikely to become efficient soldiers;

(7)  Ex-servicemen who are medically boarded out on
account of gun-shot, wounds, etc.

The upper age limit shall be relaxable up to 5 years in respect
of awarded superior caste partner of a couple under the Inter-
caste Marriage Incentive Scheme under Untouchability
Eradication Rules 1984;

The upper age limit shall also be relaxable up to 5 years in
respect of candidates who are recipients of Shahid Rajiv
Pandey Award, Gundadhur Award, Maharaja Praveerchand
Bhanjdeo Award and National Youth Award;

The general upper age limit shall be relaxable up to 38 years of
age in respect of candidates who are employees of the
Chhattisgarh State Corporations/ Boards;

The upper age limit shall be relaxed in the case ‘of voluntary
Home Guards and Non-Commissioned Officers of Home
Guards for the period of Home Guard service previously
rendered so by them subject to the limit of 8 years but in no
case should their age exceed 38 years;

NOTE:—(1) The candidates who are admitted to the examination

- (k)

/ selection under the age concession mentioned in para (i) and
(1} of sub-clause (e) of clause {I) of rule 8 above shall not be
eligible for appointment if after submitting the application, they
resign from service either before or after taking the
examination/selection. They shall however, continue to be

ehigible if they are retrenched from the service or posts after

submitting the applications.

(2) In no other_case shall these age limit be relaxed. The
departmental candidates must obtain previous permission of
Appointing Authority to appear for the selection.

After providing relaxation on the basis of any one or more of the

above categories for entering in Government service the
maximurm age must not exceed 45 years;
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(1) Apart from the above in respect of age limit, the directions issued
by General Administration Department of the Government from
time to time shall also be applicable.

(II) Educational qualifications and experience — The candidate must
possess the educational qualifications and experience as prescribed
for the service as shown in column (5) of Schedule IlI. For
Preliminary education, the prescribed qualification will be
applicable as per provisions of Right to Free and Compulsory
Education Act, 2009;

(IIl} Fees- (a) The candidate must pay the fees prescribed by the
Commission /Director.

(b) The candidate who has been required to appear before Medical
Board must pay the fees as prescribed by the Government, to the
Chairman of Medical Board before medical test.

(9) Disqualification.- (1) Any attempt on the part of a candidate to obtain
support for his candidature by any means may be held by the
Cornmission /Director as a disqualification for selection.

(2) Any male candidate, who is having more than one living wife and any
female candidate who has married a man, who is already having a living wife,
shall not be eligible for appointment in any service or post:

Provided that if the Government is satisfied that there were specific
reasons for doing so then the Government may give relaxation in the
enforcement of this rule to such candidates.

(3) A candidate shall not be appointed to any service or post until he/ she is
declared mentally or physically fit and free from any mental or physical
default, which can hinder the fulfiliment of duty of any service or post, in
such medical examination as may be prescribed: -

Provided that in exceptional cases a candidate may be given
temporary appointment on any service or post before his medical examination
under the condition that, if he is found medically unfit, then his services may
be terminated immediately.

(4} Any Candidate shall not be eligible on such condition to any service or
post, if the Appointing Authority is satisfied that, after due enquiry, which is
considered necessary, he/she is not fit for such service or post.

(5) Any candidate, who is convicted for any offence against women, shall not
be eligible for any service or post:

Provided that if such matter is pending in a court against the
candidate, then the matter of his appointment shall be kept in abeyance till
the criminal matter is finally decided by the court.

(6) Any candidate, who is married before the minimum age fixed for marriage
shall not be eligible for any service or post.

(7) The provisions given in the Chhattisgarh Civil Service (General Conditions
of Service ) Rules, 1961 and instructions issued by the Government from time
to time will be applicable for the disqualification for the candidates;
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10. Commission/Director’s decision about the eligibility of the candidates

11.

shall be final.- (1) The decision of the Commission/Director as to the

eligibility or otherwise of a candidate for selection shall be final and a

candidate to whom a certificate of admission has not been issued by the
Commission/Selection Committee for examination/interview, shall not be
allowed to appear in the examination or interview.

{2) At any time of selection process or even after submission of selection list to
the Government/Director, if it comes to the notice of the Commission
/Selection Committee that a candidate has given wrong information or any
misinformation is found in the documents submitted by him, then he will be
disqualified and his selection/ appointment shall be terminated by the
Commission /Director.

Direct recruitment by selection (competitive examination/interview)
and limited departmental examination.- {1) The selection for recruitment to
the service shall be held at such intervals as the Government/Director may,
In consultation with the Commission/Government from time to time,
determine.

(2) The examinations for the post of Deputy Director, Principal, and Assistant
Block Education Officer shall be conducted by Public Service Commission
and examinations for other posts shall be conducted by the Director, Public
Instruction, as per such syllabus, examination plan and directions issued by
the Government/Director respectively, in consultation with the Commission/
Government respectively, from time to time. '

(3) Selection of the candidates for the service shall be made in such manner
as the Commission/Director may determine. o

{(4) At the ;tirne_- of recruitment in service, the provisions of the Chhattisgarh
Lok Seva {Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade
Vargon Ke ' Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the
directions issued under the said Act by the General Administration
Department of the Government from time to time, shall be applicable.

(5) 30 percent posts shall be reserved for women candidates in accordance
with the provisions of the Chhattisgarh Civil Services (Special Provision for
the Appointment of Women) Rules, 1997. The reservation shall be Horizontal
and Compartment wise. Subject to provision of rules, weightage shall be given
to widowed or divorced female candidates.

(6) In addition to the above, posts for persons with disabilities/ex-servicemen
shall be reserved in accordance with the provisions of the Acts/Rules/
Orders/Instructions issued by the Government from time to time. The
reservation of posts shall be 7 percent as per the applicable percentage in the
State under the provisions of the Right of Persons with Disabilities Act, 2016
(No. 49 of 2016).

{7) At the time of filling the vacancies of reserved candidates, such candidates
who are members of the Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-Creamy Layer} shall be considered for appointment in
the order in which their names appear in the list referred to in rule 12,
irrespective of their relative rank as compared with other candidates.
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Director, Public Instruction,the validity of select list shall be six months from
the date of issue of such select list.

(2) The List so prepared under sub-rule (1) shall be notified on the
Commission’s/Directorate’s website for information to the general public.

(3) A select list for each category shall be prepared by the Commission
/Selection Committee for filling the vacant posts. For such categories a
waiting list shall also be Prepared in which g minimum of one name and
maximurm names up to 25% of the vacant posts shall also be included. The

validity of the waiting list shall be for nine months from the date of issue of
such select list.

Explanation- While calculating 25% vacant PoOsts in each category, to make it

an integer, the decimal number shall be extended to the next Integral
number.
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{5) Subject to the provisions of these Rules and of the Chhattisgarh Civil
Services (General Conditions of Services) Rules, 1961, candidates shall be
considered for appointment to the available vacancies in the order in which
their names appear in the list.

(6) The inclusion of a candidate's name in the list confers no right to
appointment unless the Government is satisfied after such enquiry, as may
be considered necessary, that the candidate is suitable in all respects for
appointment to the service.

(7) If any candidate whose name is included in the selection list does not join
duty within the valid period or resigns or for any reason he is found unfit or
the selected candidate dies during the valid period, the names of candidates
from the waiting list can be recommended/approved by the Commission/
Director for appointment.

(8) If a request is received from the Government asking to send names of the
candidates from waiting list, then the Commission, as per the above
provisions shall recommend the names from the waiting list and send it to the
Government.

Probation.- (1) (a) Every person directly recruited to the service shall be
appointed on probation for a period of two years.

(b) If the work is found unsatisfactory then the period of probation can be
extended by the Government for a period up to a maximum of one year.

(c) During the period of probation or extended probation period or at the end
of probation period if the Government is of the opinion that any particular
candidate is not fit to be an officer then the services of such probationer may
be terminated.

{2} Every person recruited by promotion to the service shaill be appointed in
officiating capacity for a period of two years.

Appointment by promotion.- (1) There shall be constituted a Cominittee
consisting of the members mentioned in Schedule-1V, for making a
preliminary selection for promotion of eligible candidates:

Provided that under this sub- rule, for the purpose of constitution
of the committee, provisions of Section 8 of Chhattisgarh Lok Seva (Anusuchit
Jatiyon Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan])
Adhiniyam, 1994 (No. 21 of 1994) shall also be applicable.

(2) The committee shall meet at intervals ordinarily not exceeding 1 (one)
year.

(3) Every promotion shall be made in accordance with the provisions of
Chhattisgarh Public Service (Promotion) Rules, 2003 and as per model roster
and the instructions issued by the General Administration Department of the
Government {rom time to time.

(4) Certification by the Appointing Authority—The Appointing Authority shall
endorse on the promotion order, to be issued by him, a certificate to the
effect that he has complied with the provisions of the Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke
Liye Aarakshan) Adhiniyamm 1994 (No. 21 of 1994) and the Chha=aitisgarh
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Public Service (Promotion) Rules, 2003 and the instructions issued in the
ight of the provisions of the said Act and the rules framed by the State
Government and that he has taken full cognizance of the provisions of sub-
section (1) of Section 6 of the said Act.

Conditions regarding eligibility for promotion.. (1) Subject to the provision
of sub-rule (2), the committee shall consider the cases of all-persons, who on
the first day of January of that year have completed such number of years of
service, (whether officiating or substantive), on the posts from which
promotion is to be made, as specified in column (3) of Schedule-IV and are
within the zone of consideration in accordance with the provisions of sub-rule

{2).

Explanation - Method of computation for eligibility of promotion- The
calculation of the period of qualifying service on the Ist January of the
relevant year in which the Departmental Promotion Committee/Scrutiny
Committee is convened, shall be counted from the calendar year in which
public servant has joined the feeder cadre/part of service/pay scale of the
post and not from the date of Joining of the cadre/part of service/pay scale of
the post. :

(2) (i) In such cases where promotion is to be given on seniority-cum-fitness
basis or on seniority basis leaving unsuitable candidate, there will be no
grounds for consideration for all categories. Proposals of such number of
public servants shall only be considered as per seniority that shall be
sufficient for filling the existing posts in each category and number of

expected vacant posts due to retirement /promotion during one year.

(1) In such cases where promotion is to be made on merit-cum-seniority
basis, the area of consideration shall be four more than two times of the total
vacant posts. If sufficient number of Government servants in Scheduled
Castes and Scheduled Tribes are not available for promotion then the area of
consideration may be extended up to 7 times of the total vacant posts and
filling up of reserved posts may be made from the persons belonging to
reserved category for the above mentioned area of consideration. The
Committee shall consider to fill the vacancies existing under each category in
the said area of consideration and the anticipated vacancies on account of
retirement and promotion in the course of one year.

(3) To fill up the unexpected vacancies during the said duration in addition to
the expected vacancies under sub-rule (2), two public servant or upto 25% of
number of public servant included in the select list, which ever is more, shall
consider the name of public servant with requisite number for each cadre for
the purpose of inclusion of his name.

(4) Promotion shall be made as per Reservation Roster prescribed by the
Government.

(5} Other provisions of the Chhattisgarh Public Service (Promotion} Rules,
2003 and the orders issued by the General Administration Department of
Government from time to time shall be applicable for promotion,

Preparation of list of suitable candidates.- (1} The Committee shall prepare
a list of such persons as satisfy the conditions prescribed in Rule 15 above
and are held by the committee to be suitable for promotion to the service. The
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list shall be sufficient to cover. the anticipated vacancies on account of
retirements and promotions during the course of one year from the date of
preparation of the select list. In addition to this a reserve list shall be
prepared, which shall consist of a minimum of one and a maximum of 25 %
of the posts available in each category, to fill the unexpected vacancies arising
during the said period.

(2) The names of the persons included in the selection list shall be kept in the
order of seniority as specified in column (2) of Schedule-IV. The list of suitable
officers shall be prepared as per the provisions of the Chhattisgarh Public
Service (Promotion) Rules, 2003.

Consultation with the Commission.- (1) The list prepared in accordance
with rule 16 shall be sent to the Commission by the Government and
Committee to the Appointing Authority along with the following documents:-

(i} the records of all persons included in the list.
(ii) the Committee's opinion on the basis of records.

(i) the remarks of the Government on the recommendations of the
Committee.

(2) If the Chairman of the Commission or any member who is nominated by
the Chairman/Commission is present in the Promotion Committee and if all
members of the Committee including Chairman have signed on the
proceedings of the meeting then the above action under sub-rule (1) is not
required and it shall be deemed to be compliance of the requirement of
consultation with the Commission under sub-clause (b) of clause [3) of Article
320 of the Constitution and a separate consultation with the Commission
shall not be necessary.

18. Select list.- (1) The final list of candidates approved by:' Committee

/Government shall be the selection list for promotion to the posts mentioned
in column (4) of Schedule-1V from the posts mentioned in column (2) of
Schedule-IV.

In such cases where the School Education Department, Government
of Chhattisgarh, is the Appointing Authority, the Commission shall consider
the list prepared by the Committee along with the documents received from
the Government. If in the opinion of the Commission there is no need of
making any changes then it shall approve the list.

{2) If the Commission considers it necessary to make any changes in the list
received from the Government, the Commission shall inform the Government
of the changes proposed and if the Government expresses any opinion after
considering it, the Government shall approve the list finally along with such
modifications, if any, that may be in its opinion, just and proper.

(3) The select list finally approved by the Commission shall be the approved
select list for promotion of the members of the services as mentioned in the
column (4) of Schedule-IV from the posts mentioned in column (2) of
Schedule-1V.

(4) In cases where the Appointing Authority is School Education Department,
Government of Chhattisgarh, select list of such posts shall be approved by
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the Director, Public Instruction and the said select list shall be final list for
promotion. _

(5) The validity of the select list shall be 31¢t December of the calender year of
the date of its preparation:

Provided that in event of a grave lapse in the conduct or performance
of the duties on the part of any person included in the select list, a special
review of the select list may be made at the instance of the Government and
the Commission/Director, if it thinks fit, may remove the name of such
person from the select list. '

19. Appointment to the service from the select list.- (1) The appointment of

20.

21.

the officers included in the select list to posts borne on the cadre of the
service shall follow the order in which the name of such officers appears in

- the select list.

(2) It shall not ordinarily be necessary to consult the Commission/Committee
before appointment of an officer whose name is included in the select list to
the service unless during the period intervening between the inclusion of his
name in the select list and the date of proposed appointment, there occurs
any deterioration in his work, which in the opinion of the Government is such
as to render him unsuitable for appointment to the service.

(3) A Person whose name is included in the selection list will not be promoted
if his departmental inquiry is going on or a prosecution is in place until the
investigation or prosecution is completed.

Interpretation.- If any question arises in relation to the interpretation of
these rules, it shall be referred to the State Government, whose decision

thereon shall be final.

Relaxation.- Nothing in these rules shall be construed to limit or abridge the
power of the Governor to deal with the case of any person to whom these
rules may apply, in such manner as may appear to it to be just:and proper:

Provided that the case shall not be dealt with in any manner less
favorable to him than provided in these rules.

22. Repeal and saving.- (1) All rules corresponding to these rules and.in force

immediately before the commencement of these rules are hereby repealed in
respect of such matters covered by these rules:

"Provided that any order made or action taken under the rules so
repealed shall be deemed to have been made or taken under the
corresponding provision of these rules.

(2) Nothing in these rules shall effect reservation and other concession
provided to the Scheduled Castes, Scheduled Tribes and Other Backward
Classes in accordance with the orders issued by the State Government, from
time to time, in this regard.

By order and in the name of the Governor of Chhattisgarh,
POSHAN CHANDRAKAR, Joint Secretary.
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SCHEDULE-1
(See rule 5)
S.No. | Name of the post Total Classi- Pay Matrix Appointing
included in the number | fication Authority
service of duty
posts
(1) {2) (3} (4) (S} (6)
1. Commissioner 1 Class-1 Pay Matrix Level-16 State Government
2. Director, 1 Class-1 Pay Matrix Level-16 School Education
Departmental Department
3. Finance Controller 1 Class-I Pay Matrix Level-16 By deputation from
Finance Department
4. | Additional Director 1 Class-1 | Pay Matrix Level-15 | >chool Education
Department
. School Education
5! State Chief Librarian L Class-1 | Pay Matrix Level-14 Department
6. Joint Director 8 Class-] Pay Matrix Level-14 School Education
Department
7. Additional Chief 1 Class-] Pay Matrix Level-13 School Education
Librarian Department
8. Deputy Director 1 Class-1 Pay Matrix Level-13 School Education
(Plan) Department
9. Deputy Director 1 Class-] Pay Matrix level-13 Schoo} Education
(Physical Education) Department
10. | Deputy Director 57 Class-] Pay Matrix Level-13 SC}EOO] Educatx\on
District Education/ epartment
Officer/Principal
{Class-I}
11. | Accounts Officer 25 | Class-ll | Pay Matrix Level-12 | _ DePutation from
Finance Department
ti
12. | Additional Assistant 2 Class-Il | Pay Matrix Level-12 SC}]';"' Education
Chief Librarian/ epartment
Libranian Grade-A
13. | Assistant Director 1 Class-11 Pay Matrix Level-12 | Deputation/Contract
(Legal)
14. | Assistant Director 1 Class-1I | Pay Matrix Level-12 SC}E)OOI Education
(Superintendent epartment
Cadre)
15. Assistant Director 23 C]a.SS—“ Pa_y Matrix Level-12 School Education
(Plan) Department
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School Education

16. Assistant Director 5 Class-1l Pay Matrix Level-12
/Principal {Physical Department
Education}

17. | Principal/Block 4673 Class-II Pay Matrix Level-12 Schoo! Education
Education Officer/ Department
Assistant Director
(Administration)

18. | District Librarian/ 12 Class-1l | Pay Matrix Level.10 | Scrool Education
Librarian Grade-B Department

19. | Technical Assistant 2 Class-1I | Pay Matrix Level-09 School Education

Department

20. | Assistant Statistical 29 Class-Ill | Pay Matrix Level-0g | —cnool Education
Officer Department

21. | Lecturer (Legal Cell) 4 Class-ll | Pay Matrix Level-0g | School Education

Department

22, Lecturer 46013 Class-II Pay Matrix Level-09 Director

23. Lecturer (Physical 40 Class-II Pay Matrix Level-09 Director
Education)/Assistant
District Sports
Officer/Coach

24. | Assistant Block 268 | Class-Il | Pay Matrix Level-09 Director
Education Officer

25. Head Master (Middle 12449 Class-II Pay Matrix Level-09 Joint Director
School) -

26. | Hostel 1 Class-III | Pay Matrix Level-09 Joint Director
Superintendent
{Sports Campus)

27. PTI Teacher/ 2435 Class-1I! Pay Matrix Level-08 Joint Director
Assistant Coach

28. Assistant Librarian 27 Class-1I1 Pay Matrix Level-07 Joint Director
(District Library)

29, Librarian Higher Pay 578 Class-III Pay Matrix Level-05 Joint Director
Scale (Higher
Secondary School)

30. Librarian (Lower Pay 1857 Class-I11 Pay Matrix Level-04 Joint Director
Scale)

31. Agriculture Teacher 89 Class-III Pay Matrix Level-08 Joint Director

32. Tabla Teacher 19 Class-1II Pay Matrix Level-08 Joint Director

33. Music Teacher 21 Pay Matrix Level-08 Joint Director

Class-IIi
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34. Teacher 55096 Class-1i! Pay Matrix Level-08 Joint Director
35. Head Master 31363 Class-1ll Pay Matrix Level-08 District Education
(Primary School) Officer
36. Assistant Teacher 8927 Class-Iil Pay Matrix Level-06 District Education
Science {Laboratory) Officer
37. | Assistant Teacher 87669 Class-1ll | Pay Matrix Level-06 District Education
Officer
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SCHEDULE-1I
(See rule-6)
S.No. Name of Total number Percentage of the number of duty Remarks
Service/Post of duty posts posts to be filled in
By direct By By
recruitment | promotion | transfer/
[See Trule 6 [See rule | deputation
(1}a)} 6 (1)(b}] of persons
from other
E T services
[See rule 6
_ €3] ();

(1) (2) (3) (4) {5) (6) (7) (8)

1. Commissioner 1 - - 100% Indian
Administrative
Services
{Super-time-scale)

2. Director 1 - 100% - -
(Departmental)

3. Finance Controller 1 - - 100% By deputation from

State Finance
Service

4. Additional Director 1 - 100% - -

5. State Chief Librarian 1 - 100% - -

6. Joint Director 8 - 100% - -
Additional Chief 1 - 100% - -
Librarian

8. Deputy Director 1 - 100% - -

(Plan)

9. Deputy Director 1 - 100% - -
(Physical Education)

10. | Deputy Director/ 57 25% 75% - The promoticn posts
District Education shall be filled {rom
Officer/Principal .. | the combined
{Class-I) gradation list of

Principal (E-cadre,
T-cadre, E (LB)-
cadre and T (LB)-
cadre}, Assistant
Director and Block
Education Officer.
11. | Accounts Officer 25 - - 100% By deputation from
State Finance
Service
12. | Additional Assistant 2 - 100% - -
Chief Librarian
/Libranan Grade-A

13. | Assistant Director 1 - - 100% By deputation/
{Legal) contract

14. | Assistant Director 1 - 100% - -
{(Superintendent
Cadre)

15. Assistant Director 23 - 100% - -

(Plan)

16. Assistant Director 5 - 100% - -
/Principal (Physical
Education)

17 Block Education 185 - 25% 75% {1} 25% posts shall
Officer / Assistant be filled by
Director promotion of
{Administration} Assistant Block I

Education |
' Officer :
~ i Note:- in_case ni
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absence of
ehgible
candidates in
the feeding
cadre, senior
Principal of
minimum 5
years experience
shall be
appeinted
(2) 75% posts shall
be filled by
Principal  with
atleast 5 years
experience.
18. Principal 2591 1898 10% S0% The emergent

vacancies as on

s January every

year shall be

bifurcated as
follows;

(1) 10% posts shall
be filled by
direct
recruitment
through limited
examination of
the lecturers
working in
Government
schools/
lecturers

+  working with
panchayat/
lecturer working

! in urban body.

(2} 65% posts shall

be filed by

promotion of the
lecturers, in
which 70% posts
shall = be for
lecturers of E-
cadre and 30%

posts for
lecturers E (L.B.}
cadre. If
sufficient
number of
eligible

candidates are
not available in
feeding cadre in
the E-cadre, the
posts shall be
filled by
protmotion of
E(LB) cadre and
vice-versa.
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{3) 25% of the posts
shall be filled by
promotion of
Head Master
Middle  School
{Trained Post
graduate} of
which 70% posts
shall be filled
from Head
Master Middle
School (Trained
Post graduate) of
E-cadre and
30% posts shall
be filled from E
(L.B.) cadre. If
sufficient
number of
eligible
candidates are
not available in
feeding cadre in
the E-cadre, the
posts shall be
filled by
promotion of
E(L.B.) cadre
and vice-versa.

Note:- Posts of the
T/T (L.B.} cadre
shall also be filled
as per procedure
described in point
(1), 2 and {3)
above.

19. | Assistant Statistical 29 100% - - -
Officer
20. | Lecturer (Legal Cell} 4 - - 100% By deputation/
contract
21. | District Librarian/ 12 - 100% - By promotion of
Librarian Grade-B Assistant Libranian
22. Lecturer 27363 18650 90% 50% - Out of the vacancies

generated as on 1s
January, every year,
50% shall be kept

for direct
recruitment and
remaining

vacancies, shall be
filled by promotion
out of which 50%
shall be filled up by
the promotion of E-
cadre and 50% with
promotion of E {LB}-
cadre. If sufficient
number of eligible
candidates are not
available in feeding
cadre in the E-

i cadre, the posts !
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shall be filed by
promeotion of E
(L.B.} cadre and the
same process shall
be adopted for T/T
(LB) cadre.

This promotion
shall be on the
subject-wise  posts
approved in the
setup.

23.

Lecturer {Physical
Education)/Assistant
District Sports
Officer /Coach

40

100%

By promotion of
P.T.I. Teacher

24.

Assistant Block
Education Officer

268

100%

25,

Head Master (Middle
School)

6365

6084

100%

Qut of the vacancies
generated on 1%
January every year,
50% shall be filled
by the promotion of
E-cadre and 50%
shali be filled by
promotion of E
(L.B.) cadre. If
sufficient number of
eligible candidates
are not available in
feeding cadre in the
E-cadre, the posts
shall be filled by
promotion of E
(L.B.} cadre and the
same process shall
be adopted for
T/T{LB} cadre.

26.

PTI Teacher/
Assistant Coach

| 1513

922

50%

50%

Out of 50%
promotion posts,
50% posts shall be
filled by the
promotion of D.P.Ed
trained Assistant
Teacher (E-cadre)
and 50% posts shatl
be filled by the
promotion of B.P.Ed
trained Assistant
Teacher (E-cadre). If
any eligible candidate

‘|is not available in

feeding cadre in the
E-cadre, the posts
shall be filled by
promotions of E
(L.B.) cadre and the
same process shall
be adopted for
T/T(LB) cadre.

27.

Assistant Librarian
{District Library)

27

100%

By promotion of
Librarian (Higher Pay
Scale) '

28.

Librarian {Higher Pay
Scale} {Higher
Secondary School)

308

270

100%
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29. | Librarian (Lower Pay 1205 652 100% - - -
Scale)

30. | Agriculture Teacher 21 68 100% - - -
31. | Tabla Teacher 14 5. 100% - - -
32. | Music Teacher 15 6 100% - . -

33. | Teacher 29,735 | 25,631 50% 50% - i any eligible
candidates are not
available in feeding
cadre in the E-
cadre, the posts
shall be filled by
premotion of E
(L.B.} <cadre and
similarly If any
eligible candidates
are not available in
feeding cadre in the
T-cadre, the posts
shali be filled by
promotion of T {L.B.)
cadre.

This promotion/
Direct recruitment
shall be on subject-
wise posts approved
in the setup.

34. {"Head Master 14,851-) 16,512 - 100% - H  any eligible
{Primary School) candidates are not
*] available in feeding
| cadre in the E-
| . | cadre, ~the posts
t | shall be filled by
promotion of E
(L.B.). cadre and
. similarly 1f any
eligible candidates
are not available in
feeding cadre in the
T-cadre, the posts
shall be filled by
promotion of T {L.B.}
cadre.

35. | Assistant Teacher 5,616 | 3,311 100% - - -
{ {Science/Laboratory]

36. | Assistant Teacher 50,919 | 36,750 100% - - Direct recruitment
shall be subject-
wise.

37. | Hostel 1 - - 100% By Transfer {rom
Superintendent Assistant  District
(Sports Campus) Sports Officer

oo R R
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SCHEDULE-III

(See rule 8)

S.No.

Name of Service/
Post

Minimum
Age
Limit

Maximum
Age Limit

Minimum
Educational/Technical
Qulifications

Name of the Members
of Selection
Committee

Remarks

(2)

(3)

(4)

(5)

(6)

(1)
1.

Assistant Teacher

2] years

35 years

As per Annexure-I(i)

(1} District Education
Officer- Chairman

(2) Principal, DIET

- Member

{3} Block Education
Officer - Member

(4) Assistant Director
/ Equivalent -
Member-
Secretary

{5) Principal,
Government
Higher Secondary
School - Member

Assistant Teacher
[Science/
Laboratory)

21 years

35 years

Passed Higher
Secondary Examination
with Bialogy /
Mathematics Subject

(1) District Education
Officer- Chairman

{2} Principal, DIET -
Member

(3) Block Education
Officer - Member

(4] Assistant Director
/ Equivalent -
Member-
Secretary

(5) Principal,
Government,
Higher Secondary
School - Member

Teacher

2] years

35 years

As per Annexure-] (i}

(1) Joint Director

(Divisional Office} - |.

Chairman

{2) District Education
Officer - Member

(3) Principal, DIET -
Member

(4) Deputy Director
{Divisional Office) -
Member
Secretary

{5) Block Education
Officer - Member

Librarian (Lower
Pay Scale)

21 years

35 years

Passed Higher
Secondary Examination
and having Certificate
in Library Scheme

(1) Joint Director
(Divisional Officej -
Chairman

(2) District Education
Officer ~ Member

(3) Principal, DIET -
Member

(4) Deputy Director
(Divisional Office) -
Member
Secretary

(5] Block Education
Officer - Member
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' 5 TP Teacher/ 21 years 35 years | Passed Higher (1} Joint Director -
i Assistant Coach Secondary Examination {Divisional Office) -
X and having D.P. Ed. or Chairman
graduate with B.P.Ed. [2) Dustrict Education
Officer - Member
(3) Deputy Director
{Divisional Office) -
Member
Secretary
{4) Assistant Director
(Sports) - Member
6. Assistant Biock 21 years 35 years | Post Graduate and {1} The Chairman of -
Education Officer B.Ed. the Public Service
Commission or
member
nominated by him
— Chairman
(2] Director, Public
Instruction -
Member
{3) Deputy Secretary
/ Under Secretary,
School Education -
Member
{4) Deputy Director,
Public Instruction
- Member
7. Lecturer 2} years 35 years | As per Annexure -1 (1ii} Prescribed committee Post of
by Director, Public | Lecturer will
Education be subject
: wise
8. Principal No age restriction (1) Post Graduate with | (1) The Chairman of Departmental
second division and the Public Service Limited
B.Ed. Commission, or | Examination
{(2) Working on the post member -
of Lecturer/ nominated by him
Lecturer, — Chairman
{Panchayat})/ {2) Director, Public |
Lecturer (Urban Instruction -
Body}, in the Member
institutions of the | (3) Deputy Secretary
State Government, / Under Secretary,
together with a School Education -
minimum of 05 Member
years of service | (4) Deputy Director,
experience. Public Instruction
- Member
9. Agriculture 2) years 35 years | As per Annexure -1 §3}] (1) Joint Director -
Teacher {Divisional Office) -
Chairman
(2) District Education
Officer - Member
(3) Deputy Director
(Divisional Office) -
Member Secretary
(4) Block Education
Officer - Member
10. | Tabla Teacher 21 years 35 years | As per Annexure -I (i) (1) Joint Director -
{Divisional Office) -
Chairman
(2} District Education

Olficer - Member
(3) Deputy Director

(D:visional Office) -
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Member Secretary i

{4) Block . Education
Officer - Member
11, Music Teacher 21 years 35years | As per Annexure -] {ii) (1) Joint Director -
{Divisional Office) -
Chairman
{2) District Education
Officer - Member
(3) Deputy - Director
(Divisional Office} -
Member Secretary
(4] Biock  Education
Officer - Member
12. | Assistant 21 years 35 years | Post Graduate degree - -
Statistical Officer in- Mathematics /
Statistics/Commerce/
. Economics
13. Deputy Director No age restriction (1) Post Graduate (1) Chairman, Public Departmental
/District (2) B.Ed. Service Lirnited
Education Officer/ {3) Experience of Commission or Examination

Principal {Class-I)

educational and
administrative work
of Principal for 10
years, in Government
School.

(2)

3)

(4)

other members
nominated by him
- Chairman
Secretary, School
Education
Department -
Member

Director, Public
Instruction -
Member

Deputy Secretary
/ Under Secretary
School Education -

Member-Secretary

Note:- In pursuance of the decision passed in the S.L.A.-No.-4972/2010 by the Honorable
Supreme Court, the maxirnum age limit for fulfillment of the direct recruitment posts
mentioned in the Serial Number 8 and 13 of Schedule-III, shall not be binding, however
the age of the applicant for retirement on the date of issue of the order is required to be
remain, equal to the prescribed probation period.
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SCHEDULE-IV

(See rule 14 and 15)

8.No.

Name of gervice or post
from which promotion is
to be made

Minimum
Experience
period for
eligibility for the
post

Name of service or
post on which
promotion is to be
done

Member of Departmental
Promotion Committee

(2)

(3)

{(4)

(5)

(1)
1.

Additional Director

03 years

Director
(Departmental)

(1)

(@)
(3)
(4)

Chairman, Public Service
Commission or member
nominated by him - Chairman
Senior Secretary of the
Government- Member
Secretary, School Education
Department - Member

Deputy Secretary [ Joint
Secretary, School Education -
Member-Secretary

Jaint Director

03 years

Additional Director

(1)

2)
(3)

(4

Chairman, Public Service
Commission or member
nominated by him - Chairman
Secretary, School Education
Department - Member
Director, Public Instruction -
Member

Deputy Secretary [/ Under
Secretary, School Education -
Member-Secretary

Additional Chief Librarian

03 years

State Chief Librarian

(1

2

—

{3

—

(4)

Chairman, Public Service
Commission or member
nominated by him - Chairman
Secretary, "School Education
Department - Member
Director, Public Education -
Member

Deputy Secrétary /[ Under
Secretary, School Education -
Member-Secretary

Deputy Director
(Administration) / District
Education Officer/
Principal {Class-I)

05 years

Joint Director

(1)

2)
3
4}

Chairman, Public Service
Commission or member
nominated by him - Chairman
Secretary, School Education
Department - Member
Director, Public Instruction -
Member
Deputy Secretary / Under
Secretary, School Education -
Member-Secretary

Principal/Block Education

Officer / Assistant
Director {Administration)

05 years

Deputy Director
{Administration) /
District Education
Officer/ Principal
(Class-I)

(1)

(2)
(3)

{4)

Chairman, Public Service
Commission or member
nomingated by him - Chairman
Secretary, School Education
Department - Member
Director, Public Instruction -
Member

Deputy Secretary / Under
Secretary, School Education -
Member-Secretary

Assistant Director {Plan)

05 years

Deputy Director
(Plan)

(4

(2)
(3)

Chairman, Public Service
Commission or member
nominated by him - Chairman
Secretary, School Education
Department - Member

Director, Public Instruction -
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. e Member
il {4] Deputy Secretary / Under
| Secretary, School Education -
i i Member-Secretary
[ —
| 7. Additional Assistant Chief 05 years Additional Chief (1) Chairman, Public  Service
| Librarian/Librarian Librarian Commission  or  member
l Grade- A nominated by him - Chairman
' (2) Secretary, School Education
Department - Member
(3) Director, Public Instruction -
Member
{4} Deputy Secretary /  Under
Secretary, School Education -
Member-Secretary
8. Assistant Director Q5 years Deputy Director (1} Chairman, Public  Service
/Principal (Physical (Physical Education) Commission or member
Education) nominated by him - Chairman
(2) Secretary, School Education
Department - Member
{3) Director, Public Instruction -
Member
{4) Deputy Secretary / Under
Secretary, School Education —
Member-Secretary
9. Lecturer/Head Master 05 years Teaching Principal (1} Chairman,  Public  Service
{Middle School} (Trained experience Commission or member
Post Graduate) nominated by him - Chairman
{2) Secretary, School Education
Department - Member
{3) Director, Public Instruction -
Member
! i {4) Deputy Secretary / Under
Secretary, School Education -
Member Secretary
10. | Assistant Block Education 05 years Block Education (1) Chairman, Public  Service
Officer Officer/Assistant Commission or member
Director nominated:by him - Chairman
(Administration) {2) Secretary, School Education
Department - Member
{3) Director, Public Instruction -
Member
{4} Deputy Secretary /  Under
Secretary, School Education -
Member Secretary
11. { Lecturer (Physical 05 years Assistant Director / (1) Chairman, Public  Service
Education) /Assistant Principal (Physical Commission or member
District Sports Officers Education) nominated by him - Chairman
(2) Secretary, School Education
Department - Member
{3} Director, Public Instruction -
Member
{(4) Deputy Secretary / Under
Secretary, School Education —
Member-Secretary
12. | Assistant Statistics Officer 05 years Assistant Director (1) Chairman, Public  Service
{Plan) Comrmnission or member
nominated by him - Chairman
(2) Secretary, School Education
Department - Member
(3) Director, Public Instruction -
Member
{4} Deputy Secretary / Under
Secretary, School Education —
Member-Secretary
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{4) Deputy Secretary / Under
Secretary, School Education -
Member Secretary

13. AS.SISI‘:ant Librarian M.Lib.Sc and District Librarian/ (1} Director, Public Instruction /
(District Library) 05 years Librarian Grade-B Officer nominated by him -
Chairman
{2) Joint Director/ Deputy Director
~ Member
{3) Assistant Director
(Establishment) - Member-
Secreta)
14. | Teacher /Head Master 05 years Lecturer ) Directo:,y Public Instruction /
Primary School (trained Officer nominated by him -
Post graduate) Chairman
(2) Joint  Director [ Deputy
Director - Member
(3) Assistant Director
(Establishment) - Member-
Secret
13. Tegcher /Head Mas;cr 05 years Head Master (Middle (1) Joint m?)irecmr (Divisional
frimary School (Trained School) Office) - Chairman
Graduate) (2) District Education Officer -
Member
{3) Principal, DIET - Member
(4) Deputy Director [Divisional
Office) — Member Secretary
16. APT!‘TeaCher (B.P.Ed)/ 05 years Lecturer (Physical | (1) Director, Public Instruction /
ssistant Coach Educatjon)/ Officer nominated by him -
Assistant District Chairman
Sports Officer/Coach | {2) Joint Director / Deputy
Director - Member
(3) Assistant Director (Sports) -
- Member Sécreta
17. ASSI§tant Teacher 05 years Teacher (1) Joint Dinactorry (Divisional
(Trained Graduate) Office) — Chairman
(2) District Bducation Officer -
Member -
(3) Principal, DIET - Member
(4) Deputy Director (Divisional
18 Acsi Office) - Member Secretary
: Ssistant Teacher 05 years PTI Teacher/ (1) Joint  Director (Divisional
(D.P.Ed./ B.P.Ed.) Assistant Coach Office) - Chairman
(2) District Education Officer -
Member
(3) Principal, DIET - Member
(4} Deputy Director (Divisional
i - Office} - Member Secretary
2. Assistant Teacher 05 years Head Master (1) District Education Officer —
{Trained) (Primary School) Chairman
{2) Assistant Director/ Equivalent
~ Member secretary
(3} Principal, DIET - Member
(4) Development Block Education
20 Libram - : i Officer - Member
: 1orarian (Higher Pay 05 years Assistant Librarian (1) Joint  Director  (Divisional
Scale) (District Library) Office) - Chairman
(2} District Education Officer -
Member
{3) Deputy Director (Divisional
- - Office). - Member-Secretary
21. | Librarian (Lower Pay 05 years Librarian (Higher (1) Joint  Director  [(Divisional
Scale) Pay Scale) Office} - Chairman
(2) District Education Officer -
Member
{3) Deputy Director {Divisional |

Office]. - Member-Secretary
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{4) Deputy Secretary / Under
Secretary, School Education -
Member Secretary
13. | Assistant Librarian M.Lib.Sc and District Librarian/ (1) Director, Public Instruction /[
(District Library) 05 years Librarian Grade-B Officer nominated by him -
Chairman
{2} Joint Directoer/ Deputy Director
—~ Member
{3) Assistant Director
{Establishment] - Member-
Secretary
14, | Teacher /Head Master 05 years Lecturer (1) Director, Public Instruction /
Primary School (trained Officer nominated by him -
post graduate) Chairman
(2) Joint Director /[ Deputy
Director - Member
{3) Assistant Director
(Establishment} - Member-
Secretary
15. | Teacher /Head Master 05 years Head Master {(Middle | (1} Joint Director  (Divisional
Primary School (Trained School) Office) — Chairman
Graduate} (2) District Education Officer -
Member
{3) Principal, DIET — Member
(4) Deputy Director (Divisional
Qffice} -~ Member Secretary
16. | PTI Teacher (B.P.E4}/ 03 years Lecturer (Physical | (1} Director, Public Instruction /[
Assistant Coach Education)/ Officer nominated by him -
Assistant District Chairman
Sports Officer/Coach | (2) Joint Director [/ Deputy
Director —- Member
(3} Assistant Director (Sports) -
Member Secretary
17. | Assistant Teacher 05 years Teacher {1) Joint  Djrector  (Divisional
(Trained Graduate) Office) ~ Chairman
(2) District Education Officer -
Member |
. (3} Principal, DIET - Member
. (4) Deputy Director {Divisional
| Office) - Member Secretary
18. | Assistant Teacher 05 years PTI Teacher/ (1) Joint  Director  (Divisional
(D.P.E4./B.P.Ed.) Assistant Coach Office} - Chairman
(2) District Education Officer -
Member
{3} Principal, DIET — Member
{4) Deputy Director (Divisional
Office) - Member Secretary
19. | Assistant Teacher 0S5 years Head Master (1) District Education Officer -
(Trained) (Primary School) Chairman
(2) Assistant Director/ Equivalent
— Member secretary
(3) Principal, DIET - Member
{4} Development Block Education
Officer - Member
20. |} Librarian (Higher Pay 05 years Assistant Librarian (1) Joint Director  (Divisional
Scale) (District Library} Office) - Chairman
(2) District Education Officer -
Member
(3) Deputy Director . (Divisional
Office). - Member-Secretary
21. | Librarian (Lower Pay 05 years Librarian (Higher {1) Joint Director (Divisional
Scale) Pay Scale} Office} - Chairman
(2] District Education Officer -
Member
{3) Deputy Director (Divisional
Office}. - Member-Secretary
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(@)

(b)

ANNEXURE-I

(Minimum Qualification)

(i) Assistant Teacher

Senior Secondary (or its equivalent) with at least 50% marks and 2-year Diploma in
Elementary Eduction (by whatever name known)

OR

Senior Secondary (or its equivalent) with at least 45% marks and 2-year Diploma in
Elementary Eduction (by whatever name knownj), in accordance with the NCTE _
(Recognition Norms and Procedure), Regulations, 2002

OR

Senior Secondary f{or its equivalent) with at least 50% marks and 4-year Bachelor
of Elementary Education (B.EL.Ed.)

OR

Senior Secondary (or its equivalent) with at least 50% marks and 2-year Diploma in
Education (Special Education) ’

OR

Graduation and two year Diploma in Elementary Education (by whatever name
known}

OR

Graduation with at least 50% marks and B.Ed. qualification (Graduate from the
institution recognized from NCTE}, shall also be eligible for appointment as teacher
for classes 1 to 5, Provided he/she undergoes, after appeintment, a NCTE
recognized 6 month special programme in Elementary Education.

And -

Passed the Teacher Eligibility Test (TET), to be conducted by the appropriate
Government, in accordance with the guidelines framed by the NCTE for this

purpose.

{ii) Teacher

(a)

{b)

Graduation and 2 Year Diploma in Elementary Education (by what ever name
known)

OR
Graduation with at least 50% marks and 1 Year Bachelor in Eduction (B.Ed.)
OR

Graduation with at least 45% marks and 1-year Bachelor in Eduction (B.Ed.), in
accordance with the NCTE (Recognition, Norms and Procedure) Regulations issued
from time to time in this regard.

OR

Higher Secondary or its equivalent with at least 50% marks and 4 years
B.A./B.Sc.Ed. or B.AEd./B.Sc.Ed.

OR
Graduation with at least 50% marks and 1 year B.Ed. (Special Education)
And

Pass in the Teacher Eligibility Test (TET), to be conducted by the appropriate
Government in accordance with he Guidelines framed by the NCTE for the purpose.
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The subjects of the bachelor's degree above will be as follows: -

§.No. Subject Subject Group
(i 2) ()
1. English English literature has been a subject at graduation level
2. Hindi Hindi literature has been a subject at graduation level

!

3. Social Science One of the subject, history, geography, economics or political science will

be compulsory.

4. Biology Two subjects from Chemistry, Botany, Zoology, Military Sciences and Geo-

physics are at Graduate level.

5. | Sanskrit Sanskrit literature has been a subject at the graduate level or BA.
(Classics) or Master's Degree in Sanskrit

6. Mathematics With two of the following subjects, with math. Physics / Chemistry /
Electronics / Computer Science / Statistics, Military Science / Groundnut

Science.

7. Urdu B.A. (Urdu)/Graduate with Urdu subject/Jamia Urdu from Aligarh,
Adeeb.A Kamil (three year course)

8. Agriculture Agriculture
9. | Music Music '
10. | Tabla Tabla

Note: - The teachers of the subject mentioned in serial numbers 8 to 10 shall be appointed in higher
secondary schools, for them B.Ed./D.Ed. end TET qualification will not be necessary.

(iii) Lecturer

Postgraduate/equivalent with second class from a recoghized
UniversityfInstitution, in any of the following subjects, and B.Ed.

SN. Subject Subject Group
(1) (2) (3)
‘ 1. Hindi Hindi
2. English English
3. Sanskrit Sanskrit/ Cl.assics /Acharya
4. ?hysics Physics/Electronics/Applied Physics/Nuclear Physics
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5. Chemistry Chemistry /Bio chemistry

6. Economics Ecohomics/Applied Economics/Business Economics

7. Political Political Sctence/Public Administration

Science

8. Geography Geography

9, History History/Indian ancient history

10. Biology Botany / Zoology / Lifescience / Biology / Genetics / Micro Biology /
Biotechnology / Molecular Biology / Flant Physiology and Zoclogy /
Botany as one of the subject in graduation level.

11. Commerce Commerce with accountancy/cost accounting/financial accountancy,
as the main subject.

12. Home Science | Home Science

13. Agricuiture Agriculture

14, Urdu M.A. (Urdu)/Adeeb.A.Fazil {two year course} from Jamia Urdu Aligarh

15. Mathematics Mathematics/Applied Mathematics

m,wmmm,mmmm,m TR & Hffer e Wi - 2019,




	Setup(hindi).pdf (p.1-43)
	Setup(english).pdf (p.44-73)

